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Courtney Bullard:
Welcome to The Law and Education, delivering insight into Title IX compliance and its practical 
application. I'm your host, Courtney Bullard, founder and CEO of Institutional Compliance Solutions. 
Join me in conversations with campus and school leaders, subject matter experts and colleagues who 
navigate the intricate landscape of Title IX inequity and other areas that intersect with this space. These 
discussions, rich with insights and expertise, shed light on the legal and practical implications that shape 
your career in campus and school communities.
Hi, there, and welcome back to the podcast, or welcome if you're a first-time listener. Great to have you 
here. We've had a busy month and a half. And at the end of last year, there was a new law or amendment 
passed to the Clery Act, the Stop Campus Hazing Act. It's really important, a lot of new requirements for 
higher education institutions.
So today, I'm having a conversation with Lindsay Hatzis, a specialist on the ICS team who's also an 
expert in Clery, as you'll be able to tell from our conversation. She has a training coming up next week, 
I'm sure we'll be adding another one, to help schools implement the act.
As I mentioned in my conversation with her, one thing that's really important with ICS is not just getting 
you the information or the legal requirements, but then actually helping you with how to implement these 
requirements. And that's what she is doing in the training we're hosting next week. But our conversation 
is a high-level overview of Clery Act requirements, exactly what the Clery Act is, and then these new 
requirements under the Stop Campus Hazing Act.
Before we dive into our conversation, just wanted to note that in addition to The Law and Education 
Podcast, we have a lot of other areas where you can receive free resources and information from ICS. Of 
course, in our website we have our blog posts, and then Betsy has her Living Title IX. So if you haven't 
tuned into that, I really encourage you to do that. It's just another way to get information when there is no 
question there is continuous new information right now that we're trying to keep up with and on top of.
I also wanted to note that there is no better time to be a community partner. Community is more important 
than ever in these ever-changing times. So we had a great meeting last week. Part of being a community 
partner is receiving quarterly updates and Zoom meetings. So we have these quarterly Zoom meetings 
where we come together, we provide a legal update, we provide some housekeeping items on access to 
Title IX University and new resources coming there, which right now include a model website that we're 
going to have available for our community partners so they can kind of see what a really great website 
looks like. We are revamping our 2020 core curriculum. We have those announcements, we have the 
legal updates, and then we have a practical portion where we give some information and then we open up 
the floor for questions.
So we had a really great meeting. No question that everybody is exhausted. I don't know if you saw the 
Chronicle for Higher Education article that came out saying higher ed is exhausted. I would say it's higher 
ed and K-12 are both exhausted right now. There's just been so much going on and it's just been a really 
busy time. But we don't want these new requirements of the Stop Hazing Act to fall by the wayside, we 
want to make sure you're informed. And for our higher education institutions, there's quite a bit to be 
doing right now.
Lastly, before I get into the conversation, I just wanted to note what we've got coming up at ICS. We have 
a prevention series in April that is a four-part series, virtual, live virtual training, that will feature a lot of 
our specialists or maybe all of them actually. Betsy Smith is leading that charge. So I encourage you to 
check that out, register if you haven't already.
For K-12, we have our Title IX Mental Health and School Safety Symposium coming up in April, right 
outside of Nashville at one of our schools, Williamson County School District. Please check that out as 
well. And then we have a lot of live virtual trainings for K-12.
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Remember, you need to be trained under the 2020 regulations. Some of those trainings overlap with 
higher ed that we're providing for appellate decision makers, for example, an informal resolution 
facilitator. We're about to dive into working on our training schedule for this summer and the fall, so look 
for that too. All right, let me turn it over to my conversation with Lindsay.
Okay, Lindsay, here we go. Thank you for your patience. I have to say this to every guest. In getting this 
scheduled, for those of you out there in the world, Lindsay lives in Chicago, so she is really adept to 
snow. But here in Tennessee, we have a snow day and I have my daughter who's turning 12, all her 
friends are here having a blast at my house while we're trying to get this recorded. And it's fun and it's 
great, but it's also a little chaotic. But this was such an important topic. I wanted to make sure that we got 
this episode recorded to push out to everyone in Zoom land. So welcome, Lindsay.

Lindsay Hatzis:
Thank you so much for having me. We don't have a lot of snow, but it is bitterly cold up here. It's like 
sub-zero temperatures right now.

Courtney Bullard:
I can't even-

Lindsay Hatzis:
I would take your snow.

Courtney Bullard:
Yeah, I know. It really wasn't snow. Now there's nothing on the ground, but this morning it was really 
pretty. And in Tennessee, when there's even a snowflake, the whole world shuts down, so here we are.
All right, so super important topic to talk about. By the time this episode is aired, you'll have already done 
a training for ICS on the Stop Campus Hazing Act, and so I'm really excited to just give our listeners a 
high level of what's been going on. The last episode was on the last 30 days under the new administration 
with transition and trying to cut through the overwhelm and just inform people. But this is something 
that's so important that I hope has not been lost and all the other things going on, so I'm really glad we're 
spending some time on it.
I had an episode recording long, long ago, when the podcast first started, talking about the Clery Act, but 
that was a while ago. So I want to kind of start with the basics and have you explain a little bit for our 
listeners, what is the Clery Act? What's the purpose? What's it all about?

Lindsay Hatzis:
Yeah, so when it first came about, it was back in like 1986, there was a freshman at a university that was 
murdered, sexually assaulted. It was awful. And her parents, as a result of that, had started advocating for 
stronger legislation so that universities and colleges were being more transparent and accountable about 
crimes that were happening on campus. Because they had looked back at the couple years prior to their 
daughter's murder and saw, "Wow, look at all these things that were going on." We had no idea.
So that's what led us to the Clery Act, which is federal legislation saying that universities and colleges had 
to have certain things in place and make it available to students, parents, prospective students, employees, 
so that they were able to know about the different crimes that had been occurring on campus for the past 
three years, but also said that they were aware of safety and security policies at the institution.
And then that sort of has changed over time, there have been numerous amendments to that act. It's found 
in the Higher Education Act. So that's sort of like high level, this is what it is. If you want me to talk 
about some of the more specific things that it requires, I'm happy to do that as well.
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Courtney Bullard:
No, that was really helpful and I think I was trying to look back and see which episodes I had where I 
talked about the Clery Act. It was way back in episode 34 and 35, so it's something that's been around for 
a while. And I know Betsy, on Living Title IX, has described it as a transparency law, which I think is a 
really good way to put it.
I want to note for our lawyers out there, because this comes up sometimes in my expert work, that there is 
a private right of action for Title IX if somebody wants to argue a university failed to comply with Title 
IX or a school district, but there's no private right of action under the Clery Act if a school fails to comply 
with the Clery Act. It's a different type of enforcement, kind of like a Consumer Protection Act. So can 
you talk a little bit about just high level what universities are required to do under the Clery Act and the 
fines associated with violations of the Clery Act?

Lindsay Hatzis:
Yeah. So a couple of the main things that schools have to do is first, they have to record crime statistics. 
So there's very specific crimes that they have to record if they've occurred on campus, use clear 
geography is the term, but I won't go in the weeds on that, but they have to keep track of all these 
different types of crimes. And at the end of the year, it's on October 1st of each year, they have to publish 
what is called an Annual Security Report. And that is available on their website, and a lot of schools have 
a paper copy too, that you can get a copy of. And in that report it has copy of all those crime statistics and 
that also has all these different policies that the schools are required to have. But the school also around 
that time has to submit to the Department of Education all of its crime statistics, and they track all those 
things.
In addition to those main things, if a school has a police or a security department, they also have to have a 
daily crime log. So you can go into that department, say, "I want to look at your daily crime log." They 
provide you with a copy or show it to you online. It has the last 30 days worth of crimes that have 
happened, and they update the status of those things.
The schools also have to send out what are called timely warnings and emergency notifications. 
Emergency notifications are more of those things like, say, there's a natural disaster happening or a gas 
leak, they want to make sure that the campus community knows about it so you can take precautions.
Timely warnings are, say, for example, if there has been some sort of crime that just happened and the 
perpetrator's at large, they are warning the campus community about that. If there's somebody out there 
robbing everybody, they want to send out, kind of like a blast text message, saying, "Hey, this is going on. 
Do whatever you need to do."
Other than those things, it's mainly policy requirements and procedure requirements. Back in 2013, the 
Violence Against Women Act also added amendments to Clery, and that's where we start to see a lot 
more of the Title IX pieces fall under Clery as well.
The Department of Education enforces the Clery Act, and if a school is in violation of it, they can get 
fined. The amount of that fine goes up every January for inflation reasons. And as of this January, it's 
$71,545, and that's per violation. That's the max amount per violation. So we had a lot of schools in the 
past with millions of dollars in fines, and that's because if they are found in violation for different reasons, 
like I [inaudible 00:11:23] sent out a timely warning, you forgot to put this in your Annual Security 
Report, those penalties can stack up. So they risk fines, they also risk losing federal funding. So it's pretty 
hefty if you violate it.

Courtney Bullard:
I remember, I feel like, and I could be misstating this, but it was Penn State that first had one of the 
biggest fines after Sandusky, I believe. But now we've seen some bigger ones since then, in the millions. 
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Because to your point, we've been part of some Clery audits working with schools as they're under an 
audit, and it's things as simple as you put a dash instead of a zero for each crime, that's a violation.
And a lot of times, our experience has been the department will allow you to cure some things and try to 
work with the institution before they slap you with fines. However, I always say anytime you look under 
the hood of a car, you're going to find some little issue. So once you get on that radar and there's an issue 
found, it can really increase significantly. And depending on school size, could certainly be crippling for a 
school if they were hit with large fines.
And I'll also say, Lindsay, thank goodness, loves all this stuff. I don't love it, but I've done major audits of 
community college systems and everything else of their just Annual Security Report alone. And it's a 
beast and there's somebody at the school that should be relegated to ensuring your ASR is done by every 
October 1, for example, or you're keeping up with those daily crime logs or you're issuing those timely 
warnings and et cetera and so on. So can you speak a little bit to what your recommendation is when it 
comes to who should be responsible for all of this?

Lindsay Hatzis:
So I, in an ideal world, would recommend that schools actually have an individual that's designated as 
their Clery coordinator or their Clery compliance officer, whatever term you want to use for it, but that 
they actually have an individual that becomes the expert at that school on Clery. They can't do it alone 
because it involves so many different departments, with the amount of policies that you have to have and 
finding out about all the different crimes. So you really have to have collaboration throughout your 
school. But to have at least one centralized person that really understands Clery and is staying on top of it, 
I think is the best way to make sure that you're successful in complying with Clery.

Courtney Bullard:
I'll tell you one of my biggest, there's some core memories from being in-house counsel, and one of them 
was sitting in a meeting with a lot of folks at the university and trying to put ownership with one person 
on timely warning notifications. And our chancellor, who was equivalent to the president for the campus 
at the time, was very adamant that he was part of the decision tree on whether to send out a timely 
warning notification. And we had to have that discussion of it will not be timely if it has to go through 
three people for approval.
So to me, it's similar to Title IX where you have to have a coordinator, but that's prescribed by law, who 
has the authority to do the job they've been tasked to do. You really need to have a Clery compliance 
officer, Clery coordinator who has the authority to do all the things under Clery for the campus because is 
a big lift. But for small schools, we know a lot of times this overlaps. A lot of times there is a Title IX 
coordinator also tasked with the Clery responsibilities. But in a perfect world, we want there to be one 
individual who then gets help from other areas, as you said, with that collaboration.
I would also note there's a training component to Clery for your campus security authorities. And again, 
without going into the weeds of what a CSA is, or maybe we can just touch on it briefly, but in order for 
your main Clery person to collect all of this data, your employees need to be sufficiently trained as well 
on what they need to be looking for. We have a campus security authority product, like a training to help 
schools out. But again, we're really touching on the surface of all the things. I'm just highlighting some 
areas that I've had personal experience in that come to mind, but anything else you want to add to that 
component of the discussion?

Lindsay Hatzis:
Yeah, and the CSA bit, I think a lot of people get confused about, like, "Well, who are my CSAs?" And 
there's a lot of guidance from the Department of Education on it. If you have police, they're automatically 
campus security authorities, or if you have other types of security individuals. But there's other people 
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too, and so you really have to audit all the types of employees. You have to figure out is this role one that 
actually falls under a CSA role? And if so, do they know that they're a campus security authority? And 
what that means.
And it's hard because there's so much training that folks do in higher education, but you just have to make 
sure you keep on doing it and that they understand all the things that they have to report. And with the 
Stop Campus Hazing Act that came out, I know one of my main things is making sure if you do training 
for your campus security authorities, which you should, you need to update it because they need to now 
know about this additional requirement related to hazing.
So I think training campus security authorities is a great thing to do. I think it's important to have it unique 
to your institution so that they understand what your Clery geography is and if a crime happens in certain 
locations, if they have to report it and how they report it and all those things. But it's a lot, but that's 
something that a Clery coordinator can really help organize and facilitate.

Courtney Bullard:
100%. So before we move to the Stop Campus Hazing Act, you noted about the addition or the 
amendment for VAWA, Violence Against Women's Act. And I just want to note out there for the world, 
because I've confused this and I'm a lawyer, it's like is the Clery Act VAWA? Is VAWA the Clery Act? 
And now we have the Stop Campus Hazing Act, and so what is the right title? What does that all mean?
And just wanted to dovetail on what you said about VAWA, which is that a lot of the definitions under 
VAWA are imputed into the 2020 Title IX regulations under that definition of sexual harassment. But 
anything else to add to help make it clear to people, Clery Act, VAWA, Stop Campus Hazing, what are 
we supposed to call it all?

Lindsay Hatzis:
I always say, okay, you have the Higher Education Act of 1965, right? Within that is a section that has 
generally been referred to as the Clery Act. Not to make it even more confusing, but the name of that 
itself has changed over the years and it just changed again, but we generally call it the Clery Act. But then 
you have other laws that come out and say, "Hey, we're amending that section." VAWA did that, the Stop 
Campus Hazing Act did that, but they all fall under the Higher Education Act. So it's-

Courtney Bullard:
Super helpful.

Lindsay Hatzis:
It's confusing. Yeah, it's hard to keep up with it all. You kind of have to look at 5,000 different things to 
figure out what's going on.

Courtney Bullard:
That's helpful though and a good reminder to me as well because we are big on terms at ICS and using the 
right language, but sometimes I question myself when it comes to Clery, VAWA, and all of that.
Okay, so before the end of the year, so at the end of 2024, we had the Stop Campus Hazing Act that was 
passed. So there's a lot of fast approaching changes as a result of this act. Again, when this airs, you'll 
have completed a training on it, and we decided to do a training because there are a lot of pieces to this. 
So what are the major changes?

Lindsay Hatzis:
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So I'm going to start with crime statistics that I mentioned before. Part of the Clery Act was reporting 
crime statistics for the school. The Stop Campus Hazing Act has added an additional category of crimes. 
Okay? So before, what we had was the first one was criminal offenses, some people refer to it as primary 
crimes. That included homicide, rape, those things. Then you also had hate crimes. Then you had VAWA 
crimes, so dating violence, domestic violence, stalking. And then the fourth category was arrests and 
referrals related to liquor law violations, drug law violations, and illegal weapons possession. Those are 
what you're reporting on. We now have a fifth category, which is hazing. So whoever was doing the Clery 
things is probably the one that you want to add this piece in because they already know how to do the 
statistics, but schools are going to have to figure out who is going to be doing this. But you're adding 
another piece to your crime stats basically.
Now, under the new law, it said you have to start collecting those statistics beginning January 1st of 2025. 
So we already had to start collecting those, but they will not be reported until the Annual Security Report 
goes out in 2026. So you're recording them now for next year's purposes. Right?

Courtney Bullard:
Gotcha.

Lindsay Hatzis:
Which sounds confusing, but the Annual Security Report and the crime stats are always for the past three 
years. So in 2026, when we publish those, we're giving the crime stats for 2025, 2024, and 2023. So we 
started this year out, let's start collecting hazing statistics.
The law gave us a couple of definitions about what do we mean by hazing? What do we mean by student 
organization? And it's important to look at those things, but that was one of the first major changes under 
this law.
Then the second one was, as I mentioned before, Clery already required that we had to have all these 
different policies that we're putting in our Annual Security Report. There are two new additional policies 
we have to have. They are both related to hazing. I'm not going to go into the nitty-gritty, but there are 
very specific things that have to be included in these policies per this law.
A lot of schools already have hazing policies and there's a lot of state laws that prohibit hazing. But now 
we have this federal law, so schools have to be comparing them and making sure, am I following both 
laws now? Do my current policies comply with the Stop Campus Hazing Act? If not, you need to make 
some updates. They have to make sure that they have procedures in place for investigating these types of 
things.
And the second policy is more specific to prevention and awareness programming. So schools need to 
have programming in place to prevent hazing before it occurs. If schools aren't already doing that, they 
need to start doing that, but you also have to have a policy in place related to that. And again, this law 
specifies what needs to be within that policy.
And there is a deadline, it's going to be June 23rd, 2025 is when you have to have those two new policies 
in place. So I recommend if folks don't have policies yet, start working on them now so that they're 
implemented before that date. You do have policies, make sure that they comply with the Stop Campus 
Hazing Act and get that done before June 23rd.
I also, quick tip, would say if you don't have programming in place, start coming up with programming 
ideas now. Calendar it, get it scheduled so that you have those things ready to go for this year.
The third major requirement under the Stop Campus Hazing Act is what is called the Campus Hazing 
Transparency Report. This is a completely different report than the Annual Security Report, this is a new 
thing, at least at the federal level. But again, some state laws already require something like this, so some 
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schools are already doing something like this, but they're going to have to make sure what they're doing 
fully complies with the Stop Campus Hazing Act.
What this report says is that, "Hey, if you have student organizations that are recognized by your 
institution and they have been found to have engaged in hazing, you have to put a bunch of information 
about that in this report." There's a lot of nuances to this too, right? Like Clery geography doesn't matter 
for this, so there's all these little things.
So this report has to be on a publicly available website for the schools, and it has to be updated twice a 
year. The first report will have to be up by December 23rd of 2025. And that particular report has to have 
all hazing findings from July 1st of 2025 through December 23rd of 2025. So they got to make it 
confusing. You have to start collecting all of your crime stats beginning January 1st of this year for your 
Annual Security Report and what gets reported to the Department of Education. But as it relates to this 
Campus Hazing Transparency Report, you have to start collecting information beginning July 1st.
And there's a list of specifics, it's a big list of specific stuff that you have to include. So schools that aren't 
doing this have to figure out who's going to be doing it, who's in charge of doing this, right? A lot of 
schools, I think their Student Conduct office is the one that, or Student Affairs is handling hazing matters. 
So are they going to be in charge of this or is it going to be somebody else? There's a lot of things that 
folks got to think through about this.

Courtney Bullard:
Yeah. Well, I'm getting anxious as I'm listening to you, if I'm being honest. So to recap, January 1st, they 
have to start to begin collecting hazing statistics. So January 1st of this year, we're already almost a month 
and a half... Well, we're past a month and a half in, so you should be collecting those statistics. Your 
hazing policies need to be in place June of this year. So if you already have them in place, you need to 
make sure they're compliant with the Stop Campaign Hazing Act. If you don't have any in place, you need 
to get some in place. Starting July 1st of this year, you have to collect information regarding hazing 
incidents for the Campus Hazing Transparency Report, and that has to be available on your website 
December 23rd of this year, which is different than your Annual Security Report. And the first time you 
have to include your hazing statistics for that report is October 1st of 2026.
This is why we did a training on this, because that sounds... It's like, okay, well, what we like to say at 
ICS is that's great, that's what we have to do, but how do we have to do it? How do we do this on campus? 
How do we make this work? Who figures it out? Who's on first? Who's responsible? Which is what will 
come out of the training we're doing, and I'm sure we'll probably have a second one this summer, a 
second virtual one as well.
So that's sort of the high level recap. The only other question I think I want to cover for purposes of this 
episode is what is the definition of hazing? And I bring it up because I imagine when there's state laws 
already in play or schools already have hazing policies in place, this is another area they want to triple 
check that's consistent. So what is the definition we're given under the Stop Campus Hazing Act?

Lindsay Hatzis:
It is so long and it is just so long. So I know for the training, I break it down. So I'll kind of verbally break 
it down here. And I will note that the policy at the institution itself doesn't have to read verbatim as this 
does, but when you're determining your crime stats and you're determining what goes in your 
transparency report, you have to apply this definition, not your institution definition. So-

Courtney Bullard:
Gotcha. Okay.
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Lindsay Hatzis:
... it is confusing. But so hazing definition is any person or persons that commit an act intentionally, 
knowingly, or recklessly, that's the first part. Okay? That act has to be committed against another person 
or persons. And it does not matter if that other person or persons participated in the act willingly.

Courtney Bullard:
Yeah, I'm like full stop.

Lindsay Hatzis:
Basically, yeah.

Courtney Bullard:
Because I think that's important because we have all the time, well, it's not hazing because I agreed to 
drink-

Lindsay Hatzis:
I consented. Right? I consented.

Courtney Bullard:
Yeah, I agreed to drink the gallon of vodka or whatever happened that didn't end well. So really important 
in this definition, it's regardless of whether that person was willing to participate.

Lindsay Hatzis:
Yeah, which is huge. The next piece is that whatever the act or acts are, they have to be committed in the 
course of either an initiation into a student organization or an affiliation with a student organization or the 
maintenance of membership in a student organization. So they try to cover all the different things here, 
right? They tried to make this all encompassing.

Courtney Bullard:
So it's not just a Greek organization.

Lindsay Hatzis:
Correct.

Courtney Bullard:
Where we-

Lindsay Hatzis:
Yeah, there's a very specific definition of student organizations as well. And then the last piece is that 
whatever that act or act is has to either cause physical or a psychological injury or create a risk of physical 
or psychological injury. The Stop Campus Hazing Act goes on to give a list of a bunch of things that are 
included. And I'm not going to read through it, but again, it tries to cover every single thing that I think 
we've ever heard of happening with hazing, from hitting somebody to electronic shocking, I think is how 
they have it, sleep deprivation, making them consume certain types of foods or liquids, any type of bodily 
harm, any violation of laws. It's a lot. It really encompasses everything.
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And since you mentioned about that this isn't just Greek life, I'll touch on that in a second, they also are 
very clear that there is a whole bunch of things that qualify as a student organization. It might be athletics 
or Greek life, but it could also be student government or band or any associations or societies or clubs that 
you have at your school. And they specify that whatever that organization is, it has to have two or more 
members that are enrolled as students at your organization or at your institution. And it doesn't matter if 
your institution recognizes that organization or not, which is big because a lot of times if you have, for 
example, in Greek life, say a fraternity or sorority is not currently recognized, that does not matter for the 
Stop Campus Hazing Act purposes, which is a shift from how we've had to evaluate things before.

Courtney Bullard:
Yeah, that's a big shift.

Lindsay Hatzis:
Yeah.

Courtney Bullard:
And they get suspended or deactivated or whatever the terms are a decent amount these days at the bigger 
schools especially, but at the smaller schools too, so very interesting. And I will say it is an extensive list 
of behaviors and something that really needs to be reviewed with a fine-tooth comb. And just to make 
sure I understood and that we're making it clear, that you don't have to use their definition, but their 
definition is what is used in evaluating whether it was hazing for reporting purposes.

Lindsay Hatzis:
Correct.

Courtney Bullard:
Yeah.

Lindsay Hatzis:
Yeah.

Courtney Bullard:
Okay.

Lindsay Hatzis:
And for the transparency report.

Courtney Bullard:
Yes. Okay.

Lindsay Hatzis:
I know, it's very complicated.

Courtney Bullard:
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Yes, and not to... Listen, there's so many things that universities are trying to comply with, and so this is 
not a knock, but it's just a reality. We know from our own clients, lots of deficiencies in complying with 
Clery, and then you're adding another layer where there's potential for deficiencies in compliance.
So this is my little PSA, and I understand things are pretty overwhelming right now for institutions and 
trying to navigate the changes with administration. There always are changes when we have a new 
administration come through, but we don't want you to not realize that this is out there happening and this 
is something that we really need to get a handle on, and there's definitely a heightened focus on.
So whether it's our training or something else, get your ducks in a row. Whether it's our organization or 
somewhere else, if you need support, we're here to do that. There are a lot of other organizations also 
providing support in this area. We always say summer's a good time to go through and get your checklist 
together on areas at your university that need tending to, but there are things that need to be happening 
now, before the summer gets here, so we really need to get on that. We don't like scare tactics at ICS, but 
it's just a reality of what's going on.
So even with the new swirling and the Education Department and this, that, and the other, enforcement's 
going to come. Whether that changes where it comes from and it doesn't fall under the Education 
Department in the future, who knows? But please know that there's headlines and everything else going 
on and we get it, but we don't want this to fall by the wayside as a result of what's going on in the news 
cycle and that sort of thing. Is that a fair thing to say, Lindsay?

Lindsay Hatzis:
I agree. I always tell everybody to start your stuff at the beginning of the year anyways. Some people wait 
for their Clery compliance, they're doing it over the summer, getting ready for the Annual Security Report 
to be due, and it's like you're scrambling. But if you already have a process in place, I think it makes it so 
much smoother and it's more efficient. That's why I've been telling everybody, start now with this. Figure 
it out now so that you have things in place and you're not being-

Courtney Bullard:
Do not delay.

Lindsay Hatzis:
Yeah.

Courtney Bullard:
Yes, I agree.

Lindsay Hatzis:
Yeah.

Courtney Bullard:
I agree, do not delay. Well, some of you listening may have been in her training. If not, please note that 
we will probably have a second, I can't imagine why we wouldn't. We had the most people sign up for 
this training in the first minute of just telling our community partners and of any other training we've ever 
done, it was just really fascinating. That was before we even launched it out there in the world. So be sure 
to check out our blogs. We have free resources out there. And if you need more information on complying 
with this or Clery in general, we're here for you.
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But Lindsay, thank you for doing this. Lindsay's under the weather. I got, I think we're up to 12 11 to 12-
year-old girls running around my house, outside my door as we're talking, and all these things going on in 
the background, but this is really important. And it's not just important like, "Hey, we've got to go do 
another thing." But if you go back to the purpose of Clery, it really is to be transparent with what's 
happening on your campus so that future people who are coming on your campus or current people on 
your campus can know what crimes are occurring or have occurred or are being reported.
So goes all the way back to, as we always say, just providing a safe and healthy learning and living 
environment on your college campus. Even though we know practically speaking, a lot of you on the 
ground are like, "I can't handle one more thing." This is an important one.
Hazing is important, I've got an episode with a mother who lost her son to hazing, that we'll make sure is 
in the show notes. I talk to my children about this all the time, who are in Greek life at different schools. 
How do we reach our young people to get this across about hazing? It's real scary now as a mother, I'll be 
very candid about that, and I'm always asking them those questions. So this is an area that does need 
attention, and so this is one way to start those prevention efforts at your school and institution. Okay, I'm 
off my soapbox. I shall step down now. And again, thank you, Linds. Appreciate it.

Lindsay Hatzis:
Thank you.

Courtney Bullard:
I hope you feel better, and I know we'll talk soon. I hope that conversation with Lindsay was helpful. As 
you can see, there is a whole lot coming that is required under the Stop Campus Hazing Act, and we 
encourage you to be working on that now. If you need help with your Clery compliance efforts, Lindsay 
is here. She is doing audits for universities, helping them with the implementation of the Stop Campus 
Hazing Act, and so much more.
As I mentioned in our conversation, we also have campus security authority training. That is a product 
that we sell that we tailor to your institution. So if you're interested in that, as always, please reach out to 
us on the Contact Us form on our website. I hope you're hanging in there, staying safe and sane in these 
busy times. We are here to help and support in any way that we can here at ICS. I will see you next 
episode.
Thank you for joining today's episode of The Law and Education. Be sure to subscribe to the podcast so 
you're the first to know about any new episodes released. Our library of podcast episodes is always 
available online for easy reference and to share with colleagues. We would appreciate your feedback and 
enjoy having you join the conversation online with our ICS community partners. Visit icslawyer.com for 
further information. Stay tuned and join me, Courtney Bullard, as we continue to shed light on the legal 
and practical implications you need to stay ahead.
This podcast does not establish an attorney-client relationship, which is only formed when you have 
signed an engagement agreement with ICS. It is also not intended to replace any legal advice provided by 
your legal counsel, it is for informational purposes only.
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