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Speaker 1:

Welcome to the Law & Education, delivering insight into Title IX compliance and its practical
application. I'm your host, Courtney Bullard, founder and CEO of Institutional Compliance Solutions.
Join me in conversations with campus and school leaders, subject matter experts and colleagues who
navigate the intricate landscape of Title IX inequity and other areas that intersect with this space. These
discussions, rich with insights and expertise, shed light on the legal and practical implications that shape
your career in campus and school communities.

Hey there, and welcome back to the podcast. For those of you who are brand new, I appreciate you tuning
in for the first time. Before I get into this informational episode about what has happened in the past 30
days that may impact the Title IX inequity space, | wanted to ask you for a favor. If you could subscribe
to the podcast, share the podcast, rate and review it, | would greatly appreciate it.

All right. So onto the subject matter for today, which I would title staying informed but not overwhelmed.
The transition to the new administration this past month has brought a host of rapid changes in education-
related law and compliance. These changes can be overwhelming for those of us in education and
especially for Title IX professionals on the ground as we try to figure out what impact some of this
movement has in the work we're doing every single day.

I would argue, of course, it's more important than ever to have a community to provide you with
information in a digestible manner to support you in any transitions as a result of any legal changes and to
lean on in the day-to-day work. A quick rundown of court rulings, executive orders and other
developments over this past month. And I say quick because I'm all about being put out there in a
digestible manner. As [ mentioned, it can be really overwhelming. So I'm just going to hit the high points.

So on January 9th, a US District Court vacated the 2024 Title IX regulations. This means that the 2024
regulations are no longer in effect and all schools are now under the 2020 regulations. On January 31st,
the Office for Civil Rights released a Dear Colleague letter confirming that the 2024 Title IX regulations
are no longer in effect and that schools must return to the 2020 Title IX regulations. So for schools
working under the 2024 regs, prior to January 9th, there's a lot to do including updating your policies and
procedures. If you want to hear a little bit more on things to consider doing with this major update, you
can go back and listen to episode 66 titled Major Update 2024, Title IX Regulations Vacated.

But in essence, you're going to need to be updating your policies and procedures, ensuring your Title IX
team is trained under the 2020 regs before they go out and do the work, communicate to your community
and so on. So we've got some blog posts on this topic. Like I said, we have a prior episode of the podcast
and ICS is now offering a 2020 Title IX policy blueprint to ease this transition if you're interested in
learning more about that.

In his first weeks in office, President Trump issued several executive orders that may impact school
districts and institutions and Title IX inequity work. And I say may because we really don't know how all
of this is going to shake out. There is a laundry list of executive orders, and again, the impact of these
executive orders is not yet clear. We will link in the show notes to the federal registers' list of the
executive orders. We have blog posts if you want to check those out on different executive orders that
were released that may impact the space that you're working in. But as always, consult with your legal
counsel in evaluating any next steps in response to any of these executive orders.

The Office for Civil Rights launched its first investigation into a K-12 school district. This investigation
signals OCR's enforcement posture going forward. Here, the Office for Civil Rights initiated a Title IX
investigation into Denver Public Schools for its conversion of an all girls restroom to a multi-stall gender-
neutral restroom. Historically, an OCR investigation is usually triggered by an individual filing a
complaint directly with OCR, but this announcement signals that OCR may be moving towards initiating
investigations on its own accord more often. As noted in the letter that OCR sent to the district, the
information that prompted OCR to launch the investigation was "recent local reporting" with a citation to
a local news article.
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In the school at issue, one floor of the high school previously had both a girls' restroom and a boys'
restroom, and the girls' restroom was recently converted into a gender-neutral restroom. OCR alleges that
because the boys have a single sex bathroom available to them on that floor of the school, but the girls
now do not, the change denied female students a restroom comparable with their male counterparts. In the
press release concerning its investigation, Acting Assistant Secretary for Civil Rights, Craig Trainor,
emphasized the proactive approach that OCR intends to take under the new administration stating, "Let
me be clear, it is a new day in America and under President Trump, OCR will not tolerate discrimination
of any kind. I have directed OCR's Denver Regional Office to investigate this matter fully."

The school district had a response to this notice. It included the following statement. "The all gender
lavatory has stalls that are designed for privacy with 12 foot tall partitions to ensure the comfort and
security of all students who elect to use them. This restroom serves all students, including those who may
feel uncomfortable in gender-specific facilities and aligns with our values of supporting every student.
The faculty of the high school has developed a plan to supervise and monitor the lavatory just as they do
with all others. Currently, the high school has designated restrooms for male and female students in
addition to the all gender lavatory." So again, I encourage you to read all of that in full, but wanted to
highlight this first investigation from OCR under new leadership.

And then finally, and again, I'm just covering some of the big points. I'm not covering everything that
occurred, but very important to note, the Stop Campus Hazing Act. This was enacted at the end of 2024,
but it brings about additional requirements in collecting and maintaining information on hazing for higher
education. This is an important change for higher ed and one that requires immediate attention and action.
I'm going to have a episode with Lindsay Hatzis on our team, covering high level what this means. But
we also have a training coming up at the end of February for those who are interested with Lindsay on
what you need to be doing and how to get in compliance and to ensure you're meeting these important
deadlines that are outlined in the Stop Campus Hazing Act. Again, that's for higher ed specifically.

What I will say is that in times of change, which honestly seem to be constant since 2020, right? It is ever
evolving. It's an interesting time to be working in this space, but it's important to me at ICS that our team
does not overwhelm our community partners and Title IX professionals, and instead find ways to digest
all that's happening and to keep you informed. We're not perfect at doing that, but we try really, really
hard. So there's really no better time to become a community partner to ensure you have access to number
one, on-demand 2020 Title IX training, especially for those of you who are reverting back to 2020 regs.

To an active listserv that we have where you can lean on colleagues in the ICS team with day-to-day
questions. There's no better time to have access to resources and compliance aids that you get as a
community partner, including our wildly popular triage tool. This is an interactive tool where you can
actually go through step-by-step to triage a matter and it spits out for you whether it falls under the 2020
regs or something else and gives you some other information. It is very, very popular with our Title IX
coordinators in the community. And of course, care and support generally from the ICS team. So
shameless plug, we'd love to have you as a part of our community and the more things change, the more
support really is needed for those of you on the ground, and this community is a really great way to get
that support.

So sending all of you a lot of care and support as we navigate the new administration and all that is to
come. We will also continue to keep you informed here through the podcast, on our blog and in Living
Title IX with Betsy. Those are all free resources that we are constantly updating. Look for more episodes
from me with colleagues in the space, talking about what's happening in more detail with litigation, trends
as a result of these changes and in general, in the Title IX space. I have a lot of folks lined up to interview
and I'm really excited about the episodes I'm going to be bringing to you moving forward. As always, and
as I already said, thanks again for tuning in and I will see you next episode.

Thank you for joining today's episode of the Law & Education. Be sure to subscribe to the podcast so
you're the first to know about any new episodes released. Our library of podcast episodes is always
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available online for easy reference and to share with colleagues. We would appreciate your feedback and
enjoy having you join the conversation online with our ICS community partners. Visit icslawyer.com for
further information. Stay tuned and join me, Courtney Bullard, as we continue to shed light on the legal
and practical implications you need to stay ahead.

This podcast does not establish an attorney-client relationship, which is only formed when you have
signed an engagement agreement with ICS. It is also not intended to replace any legal advice provided by
your legal counsel. It is for informational purposes only.

70 - The First 30 Days- Stay Updated Without the Overload Page 3 of 3
Transcript by Rev.com


https://www.rev.com/transcript-editor/shared/kMyOy1Y6ZPQWizYy7rHudy18_OYQ7hYzlSLvHupQbzSZa_BOAmk7Ug3ghZHQmBqDu1rBU4s5PTSsLuGphiAYT0DOXPg?loadFrom=DocumentHeaderDeepLink&ts=0
https://www.rev.com/

